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SUBJECT: Junicr Officer Trainees on the PH Staff

| 1. The program of Juniar Officer Traising, in bxief, oalls for the
| Tecrultment of high-level, men with inteliigence petemtial. These
. Young men are salected Ly OIR and assigaed to the OTR 1/0, Dwring their
i::m of tﬁem thay . nﬂm :&m. o ot
: ars to various offices foxr on-
. the~job traiming., it all times the traines 1s on the OJR T/U. Spon cone
~ elusion of training, the traines is shopped for permancut placessat.

- 2+ It is proposet that the PM Staff consdder participation in this
| program.
' 3. It is proposed that plans for trairees be made as follovs:
a, Training periocd - one yoar
b. lumber of trainees
1) Ume for AlswMeritime
2) One for OFOY
3) One for I¥.
¢. PM Qualifiocstions for Trainees
(1, oror
Votepan or sstive duty officer
25 yeazrs of ar oldex
T ssited for staflf work
Oversess touxr with ClA er sguivalent
(2) axa
Recest greduate of OCS
25 yoars of age or mre
Tenpear y sulted for staff work

Desired:
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4. This program should redound to the

' Mi’
) JUER.
Rezatiie Srpgrriiatiaf
Resireds

005 in combal torazsh
Mlitary intalligence school at Commispioned Officer level
Knowledge or adility to express thoughts in writing

(3} Atr-Maritine

PH Staff Obligatione

Set up & training program for each of the four trainees in
writing explainings

(1) Indoetrination

{2} OSupsrvision

(3) What traines can scnomplish

Inpure by careful mivearce plasning that esch tralvec will be

glven professional *trsining ané will not t:euodas a
mesaenger, otc,

Meintain T&A amd avalunte trainee st wrl of & montha amd at
snd of one yeer.

Trainees Otligatione

(1) Perform duties assigned in a professional mamuer ar &
Jjunior off'icer onthe PN 3taflf

(2) Complate cutside reading assigned Ly supsrvisor as pert.
of treining

of the trainee and of

sdvantage
the PM Steff, In a ome-year period, each traimse will e well kuown to
meubers of the staff. In eertain cases, the Staff may wish to request i

traivee for permspent assignmsut, In 2 1ike menner, the treinee will ve able

to decide whether or 2ot he would like staff work as a parsensnt assigosant,

5. Should the treinee recsive placemsut in any other elesent of LD/P
his knowledge of PH Steff would be weluable.
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Phase One {Four=Month Period)
Dally supsrvision in the inforsel

(1) Sesurity Lecture (1 day)
(2) steff Indoctrination Courss (3 weskj.

e Hecommanded Reading
£3) selected sections of M

(2) 45 min. staff Briefing

staff triefing file.
apd related packground papere.

2. P Staff Training

To enlarga WpOR punctions and

trination

poan of Andoc
w g?riuwi {10=-12 m;}.

Ao

25X1A g —

Be Wm

G, Ihe selection ~
Approved For Release 2001/07/25 : CIA-RDP56-00403AQO?100020025-0

Sopigy inicrmativa



- Approved For Release 2001/07/25 : CIA-RDP56-00403A000100020025-0

oy 1T GTINANIOR

B kﬁ‘dﬁi‘
(1) ZTarget CEI aad related papers.
(2) BEEI of P Staff operations and projects.

(3) Stundardised outlines to PH Intelligemce sinnec
and Intelligence Estinmats :

£, Uaily supervision in the following activities:

(1) Serseaing of current intelligenos publicetions to
deteraine useability to INTATA and/or other Stafl’
conponstts. |

(2} Scresming of cahles ressived from the field %o
deternine importanss and signifiecance to INT&IL
and/or other Staff ccmponsnts,

(3) Assisting im wonitoring PX and PP Staff personnal
returning from overseas assignments in ordar to
arrangs delriafings or interviews for tbose in the
staff interesteé in the overseas activities of theso
mm‘lo

Phase Two {Pour-Month Pexriod)

1. Offioer will comtinne activities snd studies as oublined in Para. 3
of FPhase Une above.

Re Officer will Le ssaighec tesk within the framework of these activities
which he will csrry out undes the direct supervision of the Division
officer assignet to the over-all project. The superviswr will give:
advice and correctians.

Phase Three (Four-iomth Period)

1. Officer will be assigmed to ywojests (i.s., preparation of countsy
sstimate or sanex to a F¥ plax) with supervision or vhen needed.

Ze Officer will assist in the Fhase One Indootrination of Lie
replacement,
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